
Lindsay Lane Baptist Church

Deacon Policy

Section I.  Preface

The Pastors and the Deacon Body of Lindsay Lane Baptist Church (LLBC) have prayed and sought God’s direction concerning the ministry of our deacons.  Three important factors are considered to be foundational with regard to the development of this policy:

1.
It has not been swayed by past tradition.

2.
The effective Deacon ministries of other growing churches were considered.
3.
The Word of God has been diligently searched in an effort to, as appropriately as possible, discern and interpret the qualifications, role, and responsibility of the deacon.

The office of deacon is to carry the full weight of integrity.  In God’s plan for the church He only provided for two offices:  the Pastor and the Deacon.  Both positions are to be filled only with spirit-filled men of God who set an appropriate example in every area of the Christian life.
It is with this pre-supposition that we have labored to find God’s plan for our deacon fellowship at LLBC.  In the years to come, we not only want our deacons to function properly; but we want everyone in our church and community to know that it is with the highest standards of faith in Jesus Christ and personal conduct that a man can serve as a deacon in our church.  It is with this spirit that we, the Pastors and Deacon Body, have adopted the following policy for our deacon ministry.

Section II.  Policy

Lindsay Lane Baptist Church exists to build the kingdom of God by ministering to the Spiritual needs of people and sharing the Gospel of Jesus Christ with the local community and throughout the world.  Our mission is to grow Christ’s church through Preaching the Word, Teaching the Way, and Reaching the World.

1.  Purpose of Deacon Ministry  

The formation of a deacon ministry based on the justification found in Acts 6.  It exists to support the mission statement of the church, to support the Senior Pastor and other Senior Pastoral Staff who serve as elders, and to help attend to the needs of the church.
The word deacon (GK: diakonos) means “servant” or “table waiter”.  The first deacons were selected by the congregation to minister to the needs of widows within the church family.  Henceforth, the deacons serve as a body of servants in order to meet the physical and spiritual needs of the church in conjunction with the pastoral leadership.
2.  Qualifications of a Deacon  
All candidates for deacon must thoroughly read this policy and give a written response to each of the questions included herein.  Responses will then be examined by the current deacon body and pastoral leadership of the church.  

There are two passages of scripture that lay out the requirements of a man who would serve as a deacon: Acts 6: 1-7 and 1 Timothy 3: 8-12.  The office of deacon is an honorable position, but not a position of honor.  Such men are called out by the church which distinguishes them from pastors who are called out by God.  

LLBC supports the qualifications as stated in Acts 6: 1-7 and 1 Timothy 3: 8-12.  However, it must be understood that the qualifications of a deacon are not completely relegated to these two select passages.  No single passage of scripture supersedes another in priority and/or application.  Thus, the qualifications and standards of conduct of a deacon as given in Acts and Timothy must also be viewed and interpreted in light of, and within the context of, all other scripture.  

Further, it must be clearly understood and accepted that the Word of God, as translated from its original Hebrew, Greek, and Aramaic writings for our academia and tutelage, requires personal interpretation and discernment which should always be guided by the person of the Holy Spirit.  As best as can be ascertained from the Word of God, the task of providing clarity and direction to the church in matters of understanding the scriptures and the conduct of church practices is assigned to the pastoral leadership of the church (Hebrews 13:7, 17; 1 Peter 5:1-4)
Throughout Biblical history, it has been the charge and responsibility of judges, priests, prophets apostles, pastors, bishops, elders, and the like (some of which these terms are interchangeable), to offer clarity in matters of scripture and godly teaching.  The apostle Paul gave instruction to the Corinthian church to “let all things be done decently and in order” (1 Corinthians.14:40).  

To interpret an ambiguous biblical passage, judgment is absolutely necessary.  Thus, God ordained men must make such judgments as to the meaning of scripture under the guidance of the Holy Spirit and within the bounds of the spiritual leadership authority they have been granted.  Such is proper in order to establish standards of conduct by which the church can operate “decently and in order.” 

Provided such judgments in interpretations are not blatantly contrary to the complete cannon of scripture, it is absolutely necessary that the interpretations and standards set be accepted and adhered to by the deacon body in order that the entire church body can continue to function in unity, thus maintaining the order that has been set in place.
The following are the standards and requirements for serving as a deacon of LLBC and are understood and believed to be the appropriate interpretation and implementation of Acts 6:1-7, 1 Timothy 3:8-12, and the entire Word of God:  

Acts 6:1-7

a.
Full of the Holy Sprit (v. 3):  As did the first deacons selected in the New Testament, a deacon should recognize the God-given spiritual leadership authority that is incumbent upon the office of a pastor(s) and seek to serve in support of him/them under that leadership.  A deacon must be willing to assist the pastors (elders) in ministering to the needs of the church so the pastors can be free to give themselves to prayer, the preaching of the Word, and attending to the spiritual leadership of the church.
b.
Good reputation (v. 3): He must be of good standing within LLBC and previous Church families.  He should be a man of good reputation both inside and outside of the church.  He should live a life above reproach (1 Timothy 3:2; 1 Thessalonians. 5:17).
c.
Wise (v. 3):  Able to apply the knowledge of God’s truths to the circumstances of life.
1 Timothy 3:8-13

d.
Worthy of respect (v. 8):  A deacon must commit to refrain from any activity or action that would bring reproach upon him or the church.  He must refrain from viewing sexually elicit material or profanity.  

RESOLUTION - 2.d.1:  Tobacco Use
Whereas, to the believer the body is the temple of the living God; and 

Whereas, tobacco products are known to cause cancer and other serious diseases and such products themselves are labeled with strong health warnings, even having been banned from certain commercial advertisement; and
Whereas, LLBC concurs with the attached Resolution On Cigarette Smoking as adopted by the Southern Baptist Convention in June 1984 (Attachment - A);

LLBC Resolves, that its deacons shall totally refrain from the personal consumption and use of all tobacco products.

Scriptural Basis:  1 Corinthians 6:19; 1 Corinthians 8:9; 1 Peter 2:15-17
e.
Sincere (v. 8):  A deacon is to be reverent and faithful in all things; consistent; a man of his word; not a gossip or slanderer.
f.
Not indulging in much wine (v. 8)
RESOLUTION - 2.f.1:  Alcohol Use
Whereas, the Bible contains numerous strong warnings regarding the use of alcohol as a beverage; and

Whereas, commercial advertisements associated with the use of alcohol routinely associate such products with lewd, provocative, and immoral behavior; and 

Whereas, LLBC concurs with the attached resolution On Alcohol Use In America as adopted by the Southern Baptist Convention in June 2006 (Attachment - B); and

Whereas, LLBC strongly opposes the legalization and sale of alcoholic beverages;

LLBC Resolves, that its deacons shall totally refrain from the personal consumption and use of all alcoholic beverages.

Scriptural Basis:  1 Thessalonians 5:22 – “abstain from all appearances of evil”; 1 Corinthians 6:19 – “your body is the temple of the Holy Ghost… and ye are not your own”; Proverbs 20:1 – “Wine is a mocker, strong drink is raging; and whoever is deceived thereby is not wise”; 1 Corinthians 8:9, 12:17-20; 1 Peter 2:15-17
g.
Honest; does not pursue dishonest gain (v. 8):  The deacon should not be greedy or materialistic.
RESOLUTION – 2.g.1:  Gambling
Whereas, LLBC concurs with the attached Resolution Opposing Gambling And Its Advertisement as adopted by the Southern Baptist Convention in June 1997 (Attachment - C)
LLBC Resolves, that its deacons shall totally refrain from the practice of gambling.

Scriptural Basis:  1 Timothy 3:8 – “not pursing dishonest gain”; 1 Thessalonians 5:22 – “abstain from all appearances of evil”

h.
Holds to the deep truths of faith in the Word of God and Jesus Christ with a clear conscience (v. 9)
RESOLUTION - 2.h.1:  Soul-Winning

Whereas, the Word of God commands us to make disciples; and 

Whereas, that Bible teaches that the Holy Spirit bears witnesses to Jesus Christ and that a man who wins souls is wise;
LLBC Resolves, that its deacons should be committed to soul winning and willing to openly share their faith in Jesus Christ.
Scriptural Basis:  Proverbs 11:30; Matthew 28:19-20; Mark 1:17

RESOLUTION - 2.h.2:  Storehouse Tithing
Whereas, the practice of “bringing the tithe” of one’s income to the storehouse (church) is a scriptural command that is confirmed and endorsed by the Jesus Christ himself as the intended means of providing financial support to the local church;
LLBC Resolves, that its deacons are to be men who consistently practice “storehouse tithing”.

Scriptural Basis:  Malachi 3:10; Matthew 23:23; Luke 11:42; 2 Corinthians 9:6-8

RESOLUTION - 2.h.3:  Freemasonry
Whereas, the highest levels of teachings and doctrines of Freemasonry are contrary to the biblical teachings of Christianity; and

Whereas, Freemasonry promotes itself as a secretive society; and 

Whereas, the common acceptance and practice of Freemasonry include rituals that make “no distinct reference to any deity with the attribute of the Great Architect of the Universe”; and

Whereas, Freemasonry openly declares its acceptance and teaching that a man’s god is known by whatever name he chooses through religious faith and practice; and
Whereas, according to The Encyclopedia of Freemasonry (by Mackey), considered the highest and best authority on the practice of Freemasonry, it is fully the right of masons to consider themselves a religious institution and that “THE RELIGION OF FREEMASONRY IS NOT CHRISTIANITY!” (p. 618); and 
Whereas, practitioners of Freemasonry have gone so far as to call for “the total annihilation of Catholicism and even Christianity” and have idealized their intent and desire to “crush the Rock on which God built his Church” (source: Masonic document entitled “The Permanent Instruction” written by the French, Austrian, German, and Italian Grand Masters of the Lodges); and

Whereas, Freemasonry is viewed by many as an occult society;
LLBC Resolves, that its deacons must not adhere to the teachings and practices of Freemasonry and must not be a member of a Masonic lodge.
Scriptural Basis:  Exodus 20: 1-7; 1 Kings 18:21; 1 Corinthians 6:14-15; 1 Corinthians 15:1-5; Galatians 1:8-9

i.
Must first be tested (v. 10)
RESOLUTION - 2.i.1:  Men, 21+ Years of Age, in Good Standing
Whereas, the scripture clearly identifies men as those who are to be chosen as deacons; and

Whereas, the scripture does not identify a specific length of time a person must be converted, it is thus necessary that a guideline be established; and

Whereas, a person is commonly recognized by the state as a legal adult at 21 years of age; and


Whereas, the deacon body of a local congregation has a significant potential of tending and administering legal matters pertaining to the church;

Whereas, a person may not adhere to the same values, ideals, theological beliefs, teachings, and practices of the church; and

Whereas, some reasonable measure of time must be given to acquaint one’s self with another person, the congregation, and visa versa;

LLBC Resolves, that a deacon must be a male, 21 years of age or older; and that in order to allow for an appropriate mutual acquaintance with the congregation to develop, a person must be a member in good standing for a minimum of one year if not ordained; or he must be a member in good standing for a minimum of six months if already ordained and has transferred his membership in good standing from another church of like faith and practice.

Scriptural Basis:  1 Timothy 3:6 – “not a novice”:  The Greek word for novice is “neophutos” which literally means “newly planted”.  Translated it means that not one who is a new convert; or not one who has recently become a Christian.  1 Timothy 3:8 – “men worthy of respect”; 1 Timothy 3:10 – “must first be tested”.
j.
His wife must be worthy of respect, not a gossiper or malicious talker, temperate, and trustworthy in everything (v. 11):  A deacon’s wife is part of the deacon ministry team, thus she too must meet and adhere to the qualifications as applicable.  The wife should be a Godly woman who generally projects a positive attitude and is fully committed to the church and its leadership.  Together, the deacon and his wife should be an example of a God honoring Marriage.  
k.
The husband of one wife (v. 12): Literally translated the phrase “husband of one wife means “a one woman man”.  Thus, a deacon’s marital status should align with scripture (Matthew 19:9).
RESOLUTION - 2.k.1:  Divorce
Whereas, it is fully acknowledged that God’s intent for marriage between one man and one woman for a life-long union with one another and that the scripture does clearly state, “God hates divorce”; and 

Whereas, Jesus Himself, although he clearly did not advocate divorce under any circumstance, did identify certain circumstances in which one could divorce while remaining in right standing before God; and
Whereas, the scripture requires interpretation as to the definition of the qualification, “husband of one wife”; and

Whereas, God Himself forgives one’s sins and casts sins “as far as the east is from the west” and remembers sins “no more”; and

Whereas, it is recognized that if God Himself has forgiven the sin of divorce and/or does not hold a scriptural divorce to one’s charge; 

LLBC Resolves, that its preference is to instate men as deacons who have never been divorced; yet a man who is and/or has been divorced prior to his conversion to faith in Jesus Christ may be considered; further, a man who is and/or has been divorced after his conversion to faith in Jesus Christ may be considered only if he has experienced a scriptural divorce.  A man who is and/or has been divorced, whether scriptural or not, and whether prior to conversion or not, will be particularly examined as to how his divorce may disqualify him from serving as a deacon by other applicable scriptural qualifications (i.e. “worthy of respect”).
Scriptural Basis:  Malachi 2:16; Matthew 19:9; Psalm 103:12; Jeremiah 31:34; 2 Corinthians 5:17; Hebrews 8:12; Hebrews 10:17
l.
Manage his children and his household well. (v. 12):  A deacon’s children must be obedient and display proper respect.  As also stated for an “overseer”, if a man cannot manage his own family well, he is not aptly qualified to take care of God’s church.  (1 Timothy 3:5)
3.  Responsibilities & Expectations of a Deacon at LLBC
a.
Commit to serve the needs of the church

b.
Set an example that models Spiritual Leadership
c.
Minister to church widows, widowers, and other families as needed
d.
Participate in the church’s Outreach and Visitation programs
e.
Regularly support and attend scheduled activities of the church unless providentially hindered; including Sunday school, Sunday morning worship, Wednesday night worship, and Sunday night discipleship training
f.
Regularly attend and support deacon activities and meetings unless providentially hindered; He must not be “too busy” to serve the church faithfully as a deacon
g.
Help maintain unity and harmony within the church body
h.
Adhere to and support the doctrines of the Southern Baptists Convention as stated in the Baptist Faith and Message
i.
Resolve problems and disputes in a Scriptural manner as stated in Matthew 18:15-17
4.  Accountability

The integrity of the office of deacon is to be preserved.  Thus, if the lifestyle of a deacon consistently fails to meet the scriptural qualifications or requirement for ministry, then he will first be approached by a fellow deacon in order to confront him with his lack of exemplary behavior.  If he continues in his way with a non-repentant spirit, the body of deacons will determine if his dismissal from active deacon service is necessary (Matthew 5:23-24; Matthew 18:15-17).  (Also see 3.i above.)
5.  Number of Deacons

The number of deacons shall be determined annually by the Senior Pastor and Deacon Body as deemed necessary to minister to the Church Body.
6.  Method of Election

The process of “nomination and election” shall commence on or about the first week in December.  
A recommendation for Deacon Nomination and Deacon Nominee Questionnaire form (Section III) shall be completed by an individual making the recommendation and by the individual being recommended respectively.  All forms to be considered shall be completed and put in the Deacon Chairman’s mail box no later than the date specified on the form.  Incomplete forms will be construed as a declination on the part of the individual being recommended.  A preliminary review of all submitted forms shall be made, by the Deacon Body and/or Chairman, and any clarification of responses shall be obtained, as deemed necessary.  The active deacons may, at their discretion, decline to present an individual to the church for nomination, if by majority vote they agree that a response as indicated would biblically disqualify the individual from the service of deacon.

a.
The Deacon Body will review the Deacon Nominee Questionnaire and conduct interviews with each of the Deacon Nominees and/or Deacon Nominees’ wife. (see Attachment – D:  Deacon Nomination and Election Process) 

b.
Individuals determined to be biblically qualified will be presented to the Church Body for Deacon Election on/or about the last Sunday in January. Individuals receiving affirmative votes from at least 75% of the congregation casting ballots shall then be added to the active Deacon Body pending ordination.

c.
The newly elected deacons, if not already ordained, shall be ordained no later than the end of February.

d.
The term of the active deacon shall begin on the first day of March.  The deacon rotation plan will be implemented annually on the first day in March, with a maximum of 25% rotating off (selection based upon seniority) or based solely on deacons who have completed their 4 year term.  The deacon rotation plan will not be implemented in the event that the number of deacons would fail to support the ministry needs of the church.

e.
No deacon shall succeed himself after rotating off the active Deacon Body, nor may he be recommended for nomination, until a period of ten months or one election process has passed, except when fulfilling an unexpired term of another deacon.  However, he may serve as a Yoke Fellow in support of an active deacon.  An inactive deacon shall return to the active Deacon Body by the deacon election process stated within this policy.

f.
Any deacon vacancy occurring during the year may be filled, at the discretion of the Deacon Body, by an inactive deacon whose active term of service ended as a result of the most recent implementation of the deacon rotation plan.  Any deacon filling such a vacancy will serve only through the next election process, unless duly elected to continue, by the Church Body, in accordance with this policy.  Time served during such a vacancy shall not be considered in regard to succeeding himself as described above.

7.  Policy Changes

The pastors (elders) and a two thirds majority of the active deacon body must approve changes to this Deacon Policy.
Section III.  

Nomination Form & Questionnaire

Recommendation for Deacon Nomination
Because of the demonstration of his love for Jesus Christ, his faithfulness to Christ’s church, and his commitment to serve others, I _________________________________ recommend that ___________________________________ be presented to the church for nomination as deacon.

As indicated by my signature below:

· I have read and understand the biblical qualification of a deacon as recorded in Acts 6:1-7 and 1 Timothy 3:8-12.

· I have spoken with the individual, whom I am recommending, and have asked them to complete the Deacon Nomination Questionnaire and forward it to the Chairman of Deacons.

Signature:  _________________________________________

Deacon Nominee Questionnaire 

1.
Is your conscience clear before God with regard to your salvation experience and your personal beliefs?  (1 Timothy 3:9)

__________________________________________________________________________

2.
Do you consider yourself to have a “good reputation”?  (1 Timothy 3:8)

__________________________________________________________________________

3.
Are you sincere in your faith and in your desire to serve others?

__________________________________________________________________________

4.
Do you prayerfully guard matters that are confidential or could injure someone else’s character?  (1 Timothy 3:11)

__________________________________________________________________________

5.
Are others able to rely on you to remain true to your faith and convictions in every circumstance?  (1 Timothy 3:11)
__________________________________________________________________________

6.
Are you currently involved in the church's outreach and visitation ministry?

__________________________________________________________________________

7.
Do you believe the entire Bible is the infallible and inspired Word of God?  Why?  What is the purpose of scripture for believers?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

8.
What is your understanding of the importance of the virgin birth, the resurrection, and the imminent return of Jesus Christ?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

9.
What is the purpose of Christ’s death on the cross?
__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

10.
How can a person obtain salvation?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

11.
Do you know Jesus Christ as your personal Savior?  Give a brief testimony.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

12.
Do you believe a Christian can lose his salvation?  Explain.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

13.
What is your understanding of being filled with the Spirit?  Have you ever experienced this?  When?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

14.
Explain how you share and live your faith in Christ as a way of life.  When was the last time you shared Christ with someone?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

15.
How do you support our church’s mission using your time, talents, and treasures?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

16.
Explain what you believe tithing and giving offerings to God is.  How do you practice this as a member of the body of Christ at LLBC?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

17.
Do you and will you abstain from practices which do harm to your body, the earthly temple of the Holy Spirit, and/or could bring harm and reproach to your Christian testimony and witness of the church? (i.e. the consumption and use of alcohol and/or tobacco, gambling)
__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

18.
What is your understanding of the pastor’s primary responsibility?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

19.
Who is responsible for leadership in the body of Christ?  What is the “chain of command” of that leadership?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

20.
What is your understanding of the deacon’s primary responsibilities and duties within the body of Christ?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

21.
Why is harmony and unity important in the body of Christ?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

22.
LLBC is by choice a member of the Southern Baptist Convention.  Will you cooperate with our church’s support of that relationship?

__________________________________________________________________________

23.
Do you believe the New Testament concept of a deacon is that of a “board member”, an “administrator”, or a “servant”?  Explain.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

24.
If married, have you discussed the office of deacon with your wife?  Does she fully understand the responsibility and fully support you in this endeavor?

__________________________________________________________________________

25.
Do you have a daily quiet time of personal Bible study and prayer?  When?  What methods and or study materials do you use?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

26.
List some specific examples of how you lead your wife and family spiritually.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

27.
What specifically is God doing in your life and ministry today?  What is your life goal?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

28.
What is your spiritual gift?  In what ministries do you exercise your gift?
__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

29.
Do you believe murmuring, gossiping, and being doubled-tongued are grounds for dismissal from the deacon body?  Why or why not?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

30.
How would you explain the concept of the Father, the Son, and the Holy Spirit to someone?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

31.
What does the phrase the “deity of Christ” mean to you?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

33.
What is your view of the Doctrine of Election?  Do you consider yourself to be a “Calvinist”?

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

34.
What is your interpretation of divorce regarding a deacon candidate?  Have you ever been divorced?  If so, explain the circumstances of the divorce.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

35.
Has your spouse ever been divorced?  If so, explain the circumstances of the divorce.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

36.
Are you or have you ever been a Mason?  If so, explain your current affiliation.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

37.
If you have questions or comments, with regard to becoming a deacon, please list them below:

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

Attachment – A

Southern Baptist Convention Resolution

Resolution On Cigarette Smoking
June 1984 

WHEREAS, We as Christians know that our bodies are temples of the Holy Spirit, and that we should therefore refrain from defiling our bodies; and
WHEREAS, The United States government has for many years required that tobacco companies state in their advertising and on cigarette packages that smoking is hazardous to health; and

WHEREAS, Cigarette smoking is habit forming and often becomes a physical addiction comparable to other drug addictions; and
WHEREAS, The Surgeon General of the United States, C. Everett Koop, M.D., has described cigarette smoking as "the most important health risk in the country"; and
WHEREAS, Cigarette smoking is causally related to lung cancer and coronary heart disease, as well as other diseases, and is the leading cause of chronic bronchitis and emphysema; and
WHEREAS, The Surgeon General's report blames chronic lung disease for more limitation of activity than any other type of disease, with more than 500,000 hospital admissions a year attributed to this disease; and
WHEREAS, More than 62,000 Americans have died of chronic obstructive lung disease in 1983 with as many as ninety percent of these deaths blamed on cigarette smoking, and costs the nation forty billion dollars a year in health expense and productivity; and
WHEREAS, The Surgeon General's report stated that children of smoking parents have a higher prevalence of respiratory symptoms and more frequent bouts of bronchitis and pneumonia in early life; and
WHEREAS, Mothers who smoke during their pregnancy have a higher incidence of congenitally deformed and low birth weight babies
Therefore, be it RESOLVED, That the messengers of the Southern Baptist Convention meeting in Kansas City, Missouri, June 12-14, 1984, encourage churches to give people the facts regarding the physical harm involved in cigarette smoking, beginning with children of an early age; and
Be it further RESOLVED, That we encourage schools to make information regarding the harm of cigarette smoking part of the curriculum for students of all ages; and
Be it further RESOLVED, That we encourage parents by personal example to teach abstinence from cigarette smoking; and
Be it further RESOLVED, That our churches, associations, state conventions, and the Southern Baptist Convention take leadership in encouraging our people, pastors, and SBC leaders to refrain from using tobacco in any form, including cigarettes; and
Be it further RESOLVED, That we encourage Southern Baptists presently engaged in the growing of tobacco, which has no use except for cigarettes and related products, to cease such agriculture and, where feasible, to switch to another cash crop in order to make such products less accessible; and

Be it finally RESOLVED, That we encourage the Congress and Senate to terminate all agricultural funding and subsidies to those who plant, grow, or sell any tobacco products.
Attachment – B

Southern Baptist Convention Resolution

On Alcohol Use In America
June 2006 

WHEREAS, Years of research confirm biblical warnings that alcohol use leads to physical, mental, and emotional damage (e.g., Proverbs 23:29-35); and

WHEREAS, Alcohol use has led to countless injuries and deaths on our nation's highways; and

WHEREAS, The breakup of families and homes can be directly and indirectly attributed to alcohol use by one or more members of a family; and

WHEREAS, The use of alcohol as a recreational beverage has been shown to lead individuals down a path of addiction to alcohol and toward the use of other kinds of drugs, both legal and illegal; and

WHEREAS, There are some religious leaders who are now advocating the consumption of alcoholic beverages based on a misinterpretation of the doctrine of "our freedom in Christ"; now, therefore, be it

RESOLVED, That the messengers to the Southern Baptist Convention meeting in Greensboro, North Carolina, June 13-14, 2006, express our total opposition to the manufacturing, advertising, distributing, and consuming of alcoholic beverages; and be it further

RESOLVED, That we urge that no one be elected to serve as a trustee or member of any entity or committee of the Southern Baptist Convention that is a user of alcoholic beverages.

RESOLVED, That we urge Southern Baptists to take an active role in supporting legislation that is intended to curb alcohol use in our communities and nation; and be it further

RESOLVED, That we urge Southern Baptists to be actively involved in educating students and adults concerning the destructive nature of alcoholic beverages; and be it finally

RESOLVED, That we commend organizations and ministries that treat alcohol-related problems from a biblical perspective and promote abstinence and encourage local churches to begin and/or support such biblically-based ministries.
Attachment – C

Southern Baptist Convention Resolution
Resolution Opposing Gambling And Its Advertisement
June 1997

WHEREAS, The tidal wave of gambling in our country has left in its wake pain and destruction in the lives of countless people, especially the children, poor, and elderly; and

WHEREAS, Many state governments have believed the lie that state sponsored gambling will improve their local economy and provide funds for education, despite evidence to the contrary; and

WHEREAS, State governments by tacit approval of the so called benefits of gambling become a predator rather than a protector of its constituents; and

WHEREAS, The commercial advertising of gambling further increases the negative effects; and 

WHEREAS, Often the tide of gambling has been turned in American history by God's people who knelt in confession and stood in conviction; 

BE IT THEREFORE RESOLVED, That we, the messengers of the Southern Baptist Convention, assembled in Dallas, Texas, June 17-19, 1997, call on all Christians to exercise their influence by refusing to participate in any form of gambling or its promotion; and

BE IT FINALLY RESOLVED, That we urge our political leaders to enact laws restricting and eventually eliminating all forms of gambling and its advertisement.
Attachment – D
Deacon Nomination and Election Process
Following is an overview of the deacon nomination and election process for 2007.  Please refer to the attached Deacon Policy for complete information regarding this process.

1. On December 11, 2006, Recommendation for Deacon Nomination forms will be made available throughout the church.  Church member’s, age 18 or older, who wish to recommend an individual should complete the Recommendation for Deacon Nomination form (Section III above) and meet with that individual.  Deacon nominees must be age 21 or older and must have been a church member of Lindsay Lane Baptist Church for a minimum of 12 months, 6 months if already ordained and in good standing with previous church (Section II - Resolution 2.i.1 above). Individuals being recommended should complete the remaining portion of the form and put it in the Deacon Chairman box, on or before 9:00 p.m. January 7, 2007.

2. The Pastors (elders) and Deacon Body will review the Deacon Nominee Questionnaire and conduct interviews with each of the Deacon Nominees and their wives.  Individuals determined to be biblically qualified will be presented to the Church Body for Deacon Election on January 28, 2007.

3. Ordination will be on or before February 21, 2007 for newly elected deacons not already ordained. The term of an active deacon begins on March 1.
PAGE  
23
Document Name:  Deacon Policy – 2006-11-14

Page:  

