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As Adopted by the church
on the 3rd day of DECEMBER 2006
Lindsay Lane Baptist Church
1300 Lindsay Lane

Athens, Alabama  35613
ARITICLE I:  NAME

The name of the church shall be the Lindsay Lane Baptist Church.
ARTICLE II:  PURPOSE, MISSION, ARTICLES OF FAITH, & CHURCH COVENANT
SECTION A:  PURPOSE

Lindsay Lane Baptist Church (LLBC) purposes to hold the God’s Word as our authority and to follow the Holy Spirit as Leader, Teacher, Guide, and Source of Power.  We further purpose to worship God, preach and teach the Gospel of Jesus Christ, fellowship with believers, disciple and equip the saints for, and to perform, the work of ministry.

SECTION B:  MISSION STATEMENT

LLBC’s mission is intent on…

“Growing Christ’s church through Preaching the Word, 

Teaching the Way, and Reaching the World.”

SECTION C:  ARTICLES OF FAITH
We accept the Articles of Faith as adopted by the Southern Baptist Convention on May 9, 1963 and printed in the pamphlet entitled The Baptist Faith and Message published by the Sunday School Board of the Southern Baptist Convention.

SECTION D:  CHURCH COVENANT (Appendix A)
We accept as our church covenant the covenant that has been in general use by Southern Baptist churches for many years (Code 4361-02, Broadman Supplies; Nashville, TN). 
ARITICLE III:  MEMBERSHIP

SECTION A:  MEMBERSHIP

To become a member of LLBC, a person must publicly profess to have accepted Jesus Christ as personal Savior and Lord through faith, then, as a believer, follow Christ’s example of baptism by immersion, in accordance with the scripture, not as a part of their salvation, but as a testimony of their salvation.  Individuals desiring membership may express this belief by one of the following means:

1.
BAPTISM – publicly acknowledging one’s acceptance of Jesus Christ as personal Savior and Lord in being baptized by immersion.

2.
LETTER – transferring one’s membership from another Southern Baptist Church of like faith by having LLBC request one’s “letter” from their former church.
3.
STATEMENT of FAITH – one’s public declaration of like belief and acknowledgement of their previous baptism as a believer by immersion.
SECTION B:  RIGHTS

The government of LLBC is vested in the body of believers who compose it and is subject to no other ecclesiastical body.  Only the members that are in full and regular standing may act and vote in the transaction of church business.

SECTION C:  PRIVILEGES 
Members are expected to…
1.
Attend regularly.
2.
Exercise their Spiritual gifts and talents in service to the church.
3.
Regularly and systematically give tithes and offerings to financially support the operation and ministries of the church.
4.
Engage in daily personal devotion, Bible study, and prayer.
5.
Promote unity within the body of Christ by following the procedures set forth herein and/or otherwise by the church and its leadership.

6.
Support the leadership in conjunction with the Pastoral vision for the church.

SECTION D:  TERMINATION OF MEMBERSHIP

Termination of membership may be accomplished by one of the following means:

1.
Transfer of one’s membership to another Southern Baptist Church by requesting a letter of transfer.
2.
Transfer of one’s membership to a church of another denomination or belief.
3.
Erasure as a result of death.
4.
Request to have one’s membership letter terminated.

5.
A two-thirds majority vote of the membership present at a meeting called for that purpose.  Such meeting must be called by the deacons with written notification distributed to each member’s last known address not less than one month prior to such meeting.
ARTICLE IV:  BUSINESS CONFERENCES
1.
Business conferences shall be held as needed and may be called by the following personnel: Senior Pastor, an Associate Pastor, the Chairman of Deacons, or a majority of the active Deacon Body.  Notification of such meeting shall be given to the membership either in writing or verbal proclamation at a regularly scheduled Sunday or Wednesday worship service at least one week in advance.  This time requirement may be suspended in the event of a duly noted emergency and authorized by any three of the aforementioned personnel.
2.
LLBC recognizes that its membership attends business conferences on an “at will” basis.  Thus, a quorum is not necessary for the transaction of church business.
3.
Parliamentary Guide shall be Robert’s Rules of Order Revised.  The Senior Pastor or his designee shall serve as moderator, unless such meeting has been called by an Associate Pastor or the Chairman of Deacons, who then shall serve as moderator respectively.  Meetings called by a majority vote of the Deacon Body shall be moderated by the Senior Pastor, an Associate Pastor, the Chairman of deacons, or other duly elected representative of the Deacon Body.
ARTICLE IV:  CHURCH OFFICERS & MINISTERIAL STAFF

SECTION A:  DEFINITION OF OFFICERS

The Senior Pastor, Trustees, and Secretary/Treasurer, each as defined herein, shall be considered officers of the church and shall perform such duties with regard to matters relating to the church as a legal corporation.

SECTION B:  SENIOR PASTOR

1.  Qualifications and Duties
The Senior Pastor shall be a man, called of God, ordained for the gospel ministry, and qualified according to the scripture as set forth in 1st Timothy 3:1-7.  His duties and expected service to the church shall be further defined in an appropriate job description.
2.  Vacancy
A.
A Senior Pastor shall be elected and called by the church whenever a vacancy exists.  

B.
A Pulpit Committee shall be appointed by the Deacon Body and shall consist of at least seven church members, to include, as applicable, the Chairman of Deacons, and the Chairman of the Personnel/Finance Committee.  Associate Pastors of the church shall serve as ex-officio members of such committee.
C.
Election shall take place at a business meeting called for that purpose with a minimum of two weeks prior notice.  Votes shall be cast by secret ballot with an affirmative vote of at least 75% necessary for a choice.
3.  Termination

A duly elected senior pastor shall serve until; the relationship is terminated either by him with two week's notice; or by the church at a business meeting called for that purpose with votes to be cast by secret ballot and a majority vote necessary for a choice.
SECTION C:  ASSOCIATE PASTOR(s)
1.  Qualifications and Duties

An Associate Pastor shall be a man, called of God, ordained for the gospel ministry, and qualified according to the scripture as set forth in 1st Timothy 3:1-7.  His duties and expected service to the church shall be further defined in an appropriate job description.

2.  Vacancy

A.
Associate Pastors shall be elected and called by the church as determined to be appropriate by the church in agreement with the Senior Pastor and Personnel/Finance Committee.  

B.
The Senior Pastor may submit a person to the Personnel/Finance Committee for approval which in turn shall present the individual to the church for election.  Otherwise, a Pulpit Committee may be appointed by the Senior Pastor and/or the Deacon Body and shall consist of at least seven church members, to include, if applicable, the Senior Pastor, the Chairman of the Personnel/Finance Committee, and the Chairman of Deacons.  Such committee will present a mutually agreed upon individual to the church for election.  
C.
Election shall take place at a business meeting called for that purpose with a minimum of two weeks prior notice.  Votes shall be cast by secret ballot with an affirmative vote of at least 75% necessary for a choice.

3.  Termination

A duly elected associate pastor shall serve until; the relationship is terminated either by him with two week's notice; or by the Senior Pastor with the approval of the Personnel/Finance Committee and the Deacon Body.
SECTION D:  SECRETARY / TREASURER

A. The person duly elected, appointed, and/or employed by the church, and actively serving as church’s business administrator, shall serve as the legal corporate Secretary/Treasurer in the conduct of business transactions.


B. In the event a business administrator is not employed, the church shall duly elect either one or two individuals annually to serve as Secretary and/or Treasurer respectively.

SECTION E:  TRUSTEES

1. Number

A.  
Trustees shall be three in number and comprised of the following individuals:

The person duly elected and/or appointed by the church and actively serving as Senior Pastor.

The person duly elected and/or appointed by the church and actively serving as the Chairman of the Personnel/Finance Committee.
The person duly elected and/or appointed by the church and actively serving as the associate pastor responsible for the administration of business matters (i.e. Administrative Pastor).
In the event one or more of the aforementioned positions is not filled, the church and/or the deacon body shall duly elect a person or persons to serve as trustees.

2. Duties:

A.  
Execute deeds, deeds of trust, mortgages, promissory notes or other pecuniary 
actions only by direction of the church and signed by and/or attested by any two 
trustees.
B.  
Administer all trusts and gifts (other than cash) coming to the corporation by 
bequest or donation.
C.
Secure proper legal protection of all property of the church, maintain and store documents in an appropriately safe place, making periodic inventories and reports of contents.


SECTION F:  DEACONS
1. Number of Deacons

The number of active deacons shall be determined annually by the Pastor and the Deacon Body as deemed necessary to effectively minister to the church body.

2. Qualifications  

The qualifications of deacons shall be such as recorded and set forth in Acts 6:1-7 and 1st Timothy 3:8-12, and other portions of scripture.  Furthermore, a deacon shall be at least a 21 year old male member in good standing with the church, for a period of at least 12 months at the time of election.

Exception to the 12 months rule may be waived, as determined by the Senior Pastor and Deacon Body, when a previously ordained deacon joins the church and that person was serving as a deacon in good standing in his previous church. 

3. Method of Election
The Senior Pastor and/or deacon body shall determine the number of deacons to be elected as needed to effectively meet the ministry needs of the church.  The church membership shall submit nominations to the deacon body for examination.  The ministerial staff and/or deacon body shall examine each candidate to determine if he is scripturally qualified; then, select from such candidates those to be presented to the church for election in the form of a motion from the deacon body.  
The process of implementing this method of election in accordance with the stipulations set forth herein shall be defined, transcribed into a written policy, duly adopted, and maintained by the Senior Pastor and the established deacon body.

4. Term of Service

A rotation plan will be implemented annually with a maximum of 25% rotating off (selection based upon seniority).  The term of service shall continue until the deacon rotates off.  The deacon rotation plan may not be implemented in the event that the number of new deacons will not support the ministry needs of the church.  No deacon shall succeed himself after rotating off the active deacon until a one-year period has passed, except when fulfilling an unexpired term of another deacon.  Any deacon vacancy occurring during one’s term may be filled at the discretion of the deacon body in agreement with the Senior Pastor.
5. Responsibilities of Deacons

Deacons are to provide spiritual leadership to the church body by both instruction and personal example in conjunction with and support of the Senior Pastor and other ministerial staff.  Each Deacon is responsible for helping to promote, maintain, and insure unity and harmony within the church body.  Each may minister to benevolence needs and requests for benevolence assistance and may extend such assistance as deemed appropriate in accordance with the church’s benevolence policy.
ARTICLE V:  NON-MINISTERIAL SUPPORT STAFF


SECTION A:  DEFINITION
Job definitions, job descriptions, and terms of employment for non-ministerial support personnel shall be established by the Personnel/Finance Committee. 
ARTICLE VI:  CHURCH ORGANIZATIONS AND MINISTRIES

SECTION A:  AUTHORIZATION

All organizations must be authorized by the ministerial staff 

1. Such organizations shall make reports to the ministerial staff at customary times or on request.

2. No individual or group shall hold meetings or use any room or other areas of the church facility except as a function, institution, or agency of the church or by its consent or approval by a ministerial staff member.

3. Ministries and other organizations, along there respective leaders, are subject to the supervision of the ministerial staff.

ARTICLE VII:  CHURCH COMMITTEES
SECTION A:  PERSONNEL / FINANCE COMMITTEE

The Personnel/Finance Committee shall consist of six members of the church duly elected and/or appointed by the incumbent committee in concert with the Senior Pastor and the Administrative Pastor (and/or church business administrator), and shall be responsible for the administration of the personnel and financial policies of the church.  Committee members shall serve four year terms, staggered such that two members rotate off every two years and two new members elected.
Each must be member in good standing, attend regularly, faithful support the church financially in practicing the biblical command to tithe of one’s income.  A member whose spouse or other immediate family member is an employee of LLBC shall not serve on the Personnel / Finance Committee.

Duties of the committee shall be to…  
A.
Assist in planning and preparation of an annual church budget.

B.
Assure maintenance of financial records.

C.
Assure preparation of monthly financial reports.

D.
Assure preparation and distribution of periodic statements of gifts to each 
contributor.

E.
Foster stewardship.

F.
Render assistance to church in total financial program.

G.
Establish, maintain, and implement personnel policies and practices in concert with the Senior Pastor and the Administrative Pastor (and/or church business administrator).

ARTICLE VIII:  AMENDMENTS
These By-Laws may be amended by a two-thirds vote of church members present at a meeting called for that purpose.  Notice of proposed changes must be laid before the church in writing not less than fourteen (14) days prior to a business meeting in which a vote shall be called to either refute or approve proposed action; and notice shall also be given by public proclamation from the pulpit at a regularly scheduled Sunday morning or Wednesday evening worship service prior to such business meeting.
APPENDIX A

CHURCH COVENANT


Having been led, as we believe, by the Spirit of God, to receive the Lord Jesus Christ as our Savior,


And on the profession of our faith, having been baptized in the name of the Father, and of the Son, and of the Holy Ghost,


We do now, in the presence of God, angels, and this assembly, most solemnly and joyfully enter into covenant with one another, as one body in Christ.


We engage , therefore, by the aid of the Holy Spirit, to walk together in Christian love; to strive for the advancement of this church, in knowledge, holiness, and comfort;


To promote it prosperity and spirituality; to sustain its worship, ordinances, discipline, and doctrines;


To contribute cheerfully and regularly to the support of the ministry, the expenses of the church, the relief of the poor, and the spread of the gospel through all nations.


We also engage to maintain family and secret devotions; to religiously educate our children; to seek the salvation of our kindred and acquaintances;


To walk circumspectly in the world; to be just in our dealings, faithful in our engagements, and exemplary in our deportment;


To avoid all tattling, backbiting, and excessive anger;


To abstain from the sale and use of intoxicating drinks as a beverage, and to be zealous in our efforts to advance the kingdom of our Savior.


We further engage to watch over one another in brotherly love;


To remember each other in prayer; to aid each other in sickness and distress; to cultivate Christian sympathy in feeling and courtesy in speech;


To be slow to take offense, but always ready for reconciliation, and mindful of the rules of our Savior to secure it without delay.


We moreover engage that when we remove from this place we will, as soon as possible, unite with some other church, where we can carry out the spirit of this covenant and the principles of God’s Word.
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